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PREAMBLE
AGREEMENT between (1) the County of Chenango (herein, "Employer") and (2) New York
State Nurses Association (herein, "Association").
Employer and Association recognize their common interests beyond their collective
negotiations relationship. They pledge to strive together to insure the highest quality of
service by Employer and the highest standards of professional nursing care to the public both
serve.
1. AGREEMENT SCOPE
This agreement covers each full-time (herein, "regular") and part-time (herein, "part-time"
or "per diem") employee licensed or otherwise lawfully authorized to practice as a
registered professional nurse (herein, "employee") employed by Employer to perform
registered professional nursing in nursing service, nursing education or nursing
administration, excluding Director of Patient Services, Public Health Director, and
Supervising Community Health Nurses.
2. ASSOCIATION STATUS
2.01 Recognition
Employer recognizes Association as the exclusive collective negotiating
representative of every employee covered by this agreement.
Association Membership
Employer will make available to every employee such material concerning
Association membership as the Association may supply.
On a quarterly basis, the Employer shall forward to the Association's Latham,
New York office one list containing the following information for each bargaining
unit member: employee's name, home address, social security number, job
title, original date of hire, and employment status (Le., full-time, part-time, or per
diem). It is understood and agreed that social security numbers and home
addresses are made available for the Association's confidential, exclusive use
in conjunction with its rights and duties under the New York Public Employees'
Fair Employment Act. The Association agrees that the non-consensual use of
social security numbers and home addresses by other than agents of the
Association, or the use or release of such information for other than statutory
purposes, is not authorized by the Employer.
Association Dues Deduction
Employer will, for each employee who, by written and signed direction, so
authorizes it, deduct from the wages due such employee in any month the
regular dues fixed by Association for such month. The Association agrees to
give the Employer at least thirty (30) days' advance notice of any change in the
amount of dues to be deducted. Employer will, not later than the tenth (10th)
day of the following month, remit dues deducted for the preceding month to the
Association. Each such authorization will continue in force and effect until
revoked: (a) in writing by the employee who signed it or (b) by termination of
such employee's employment. In the event of a layoff or leave of absence
without pay, the Employer shall not be responsible to collect dues from
employees.
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Agency Shop Fee Deduction
Employer will, for each employee who does not authorize Employer to deduct
Association dues .under provision 2.03 Association Dues Deduction, deduct
from the wages due such employee in any month an agency shop fee equal to
the regular dues fixed by Association for such month. Employer will, no later
than the tenth (10th) day of the following month, remit agency shop fees
deducted for the preceding month to the Association. Each such agency shop
fee deduction will continue in force and effect until revoked by: (a) an
employee's written and signed direction under provision 2.03 Association Dues
Deduction to deduct Association dues from the employee's wages or (b)
termination of such employee's employment. In the event of a layoff or leave of
absence without pay, the Employer shall not be responsible to collect agency
shop fees from employees.
Indemnification
The Association shall indemnify the Employer against liability claims which may
arise by reason of the Employer's compliance with provisions 2.03 Association
Dues Deduction and/or 2.04 Aaencv Shoo Fee Deduction.
Association Business: Local Representative
Association will designate one (1) employee as its local representative and
authorize this employee to deal with the Employer about employment
conditions and adjustments of problems arising under this agreement. The
Association will notify the Personnel Officer and the Public Health Director of
this representative's designation and authority on an annual basis and/or as
changes occur. The local representative shall provide advance notification to
his/her immediate supervisor prior to performing Association business.
Association Business: General Representative
A duly authorized general representative of Association may visit Employer's
premises, by prearrangement with Employer, at any reasonable time to
discharge the Association's duties as collective negotiating representative.
Association Business: Bulletin Board
Employer will provide Association with, and suitably locate, bulletin board space
on which to post: (a) official Association notices and (b) notices required by law.
The bulletin board space will at all times carry a label, device or notice clearly
identifying it as Association's space (for use) and disclaiming Employer
responsibility for any matters posted on it. The signature (or facsimile signature)
of a duly authorized Association representative will be affixed to every
Association notice posted on this space. Association may also post such other
matter as Employer may expressly and specifically approve; and Association
will attach to any such matter appropriate identificatio'n' of the person posting it.
Labor-Management Committee
The County and the Association, desiring to foster better day to day
communications, and to achieve and maintain a mutually beneficial relationship
through the use of a continuing communications program to effectively maintain
stable labor-management relations and avoid controversies, do hereby
establish this Labor-Management Committee.
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The purpose of the Committee is to discuss, explore and study problems and/or
concerns referred to it by both parties. The Committee, by mutual agreement,
shall be authorized to make recommendations on those issues that have been
discussed, explored and studied.
In order to have a frank and open discussion, the Committee shall have no
authority to change, delete or modify any of the terms of the existing labor
contract, nor to settle grievances arising under the contract. It is understood
and agreed that such frank and open discussion shall not result in any
retaliatory action by either party against a Committee participant.
The Committee shall be composed of six (6) members, three (3) representing
the Association and three (3) representing the County. They shall convene at
least twice per calendar year during the second week of April and September,
unless otherwise agreed to by the parties. The parties shall submit a written
notification and a tentative agenda to the other fifteen (15) days prior to the
meeting date.
3. EMPLOYEE STATUS.
3.01 Qualifications
Each employee must be licensed or otherwise lawfully authorized to practice as
a registered professional nurse in New York under New York law. Employer will,
as soon as practicable, check and record the registration of each employee, will
check and record the registration of each new employee at the time of
employment, and will check and record the registration of every employee
biennially.
Classification: General
An employee will be classified as either: (a) regular, (b) part-time or (c) per
diem.
Classification: Regular Employee
A regular employee is a permanent employee covered by this agreement who
is employed on a regular (year-around) basis to work a thirty-seven and one-
half (37-1/2) hour workweek. A regular employee will receive full fringe benefits.
Classification: Part-Time Employee
A part-time employee is a permanent employee covered by this agreement who
is employed on a regular (year-around) basis to work at least a twenty (20) hour
workweek. A part-time employee will receive "proportionate benefits" as defined
and specified in provision 15.01 Definitions, Section 0) "proportionate benefif'.
Classification: Per Diem (Extra Hire) Employee
A per diem employee is an employee covered by this agreement other than a
regular or part-time employee. Except as stated in provision 8.03
TransDortation Allowance, a per diem employee will receive no fringe benefits
other than those mandated by law.
Probationary Period
An employee will be on probation for the period of time established by the
Rules for the Classified Civil Service of Chenango County. During the
probationary period, the employee will be subject to demotion, suspension,
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other discipline or discharge at Employer's sole discretion, but will otherwise be
covered by this agreement.
Post-Probationary Discipline
Except as stated in provision 3.06 Probationary Period, an employee will be
demoted, suspended, otherwise disciplined or discharged only for just cause
and Employer will promptly notify Association in writing of each such action not
covered by provision 3.06 Probationary Period and the reason for it.
Seniority: Acquisition
A regular or part-time employee will acquire seniority after completing the
probationary period, and such seniority will then date from the beginning of
employment. A per diem employee will not acquire seniority.
Seniority: Definition and Types
Seniority means length of continuous employment by Employer in a position
covered by this agreement. There will be two (2) types of seniority: (a) regular,
for a regular employee and (b) part-time, for a part-time employee.
Seniority: Accrual
An employee whose employment has not been terminated by resignation or
discharge, or for a reason stated in provision 9.04 Leave of Absence:
Limitation, will accrue seniority continuously.
Seniority: Retention
An employee who resigns will retain, but not accrue, seniority for two (2) years,
provided Employer re-employs him or her during such time. This provision will
become effective on approval of the County Civil Service Commission and the
State Civil Service Commission.
Seniority: Loss
An employee will lose seniority: (a) by discharge, (b) by resignation (except as
stated in provision 3.11 ~, (c) by failure, without a reasonable
and valid excuse, to return to work from layoff within five (5) workdays after
receiving notice of recall, (d) as stated in provision 9.04 Leave of Absence:
Limitation, or (e) when an employee retires.
Seniority: Application
To the extent permitted by law, departmental seniority will apply to: (a) layoff
and recall, (b) vacation time selection, and (c) compensatory time off. In
vacation time selection, seniority will be subject to Employer's operating
requirements.
Seniority: Lists
Employer will: (a) on execution of this agreement and (b) on subsequent
request by Association, post and furnish to Association seniority lists and will
correct such lists from time to time as may be necessary. The posted list will
conclusively establish an employee's seniority, unless the employee protests it,
in writing, within thirty (30) days from the time it is posted, or if the employee is
on absence leave or vacation or otherwise unable to so protest it within such
time, within thirty (30) days after the employee returns from such leave or
vacation or such disability is removed.
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3.15 ~ob Posting
A. For the purpose of this provision, a vacancy shall be defined as any
permanent, full-time or part-time position covered by this agreement in the
competitive or non-competitive class approved for hiring on a permanent
basis.
B. Vacant positions shall be posted by the Personnel Office for ten (10)
calendar days on the Association bulletin board. The posting will show job
title, rate of pay, location and the minimum qualifications of the position.
Once a position has been posted, interested employees may bid on the
vacancy by filing a Chenango County application with the Personnel Office.
To be considered for the vacancy, the application must be postmarked or
received by the Personnel Office no later than the last day for filing bids as
noted on the posting notice. Interested bidders must meet the minimum
qualifications for the vacant position at the time they submit their application.
C. The Personnel Office shall forward a list of interested bidders to the Public
Health Director. Selection shall be the responsibility of the Public Health
Director who may temporarily fill a vacancy pending compliance with the
posting and bidding sections of this provision.
The Public Health Director will consider those bidders who meet the
qualifications for the position.
D. The County will notify the Association's local representative of the results of
the posting.
E. The County shall notify each unsuccessful bidder in writing within three (3)
workdays of hislher status in the bidding process. The County shall notify
the Association's local representative of the name of the successful bidder,
in writing, within one (1) workday of the selection decision.
4. WORK TIME'
4.01 Normal Workday
The employee's normal workday will be seven and one-half (7-1/2) consecutive
work hours, excluding any scheduled meal period, between the hours of:
7:30 a.m. and 3:30 p.m.; or 8:00 a.m. and 4:00 p.m.; or 8:30 a.m. and 4:30
p.m.; or 9:00 a.m. and 5:00 p.m.
Such normal workday shall be at the employee's option, provided that in the
judgment of the Department Head, the granting of the employee's choice of
workday would not adversely affect or interfere with the County's ability to
provide nursing services to the Public.
If approved by the Department Head, employees may elect to work a four (4)
day work schedule consisting of three (3) ten (10) hour days and one (1) seven
and one-half (7-1/2) hour day per week. Employees selecting this four (4) day
work schedule option must remain on this schedule for at least three (3)
consecutive months. All benefit time for employees working this four (4) day
work schedule will be calculated and paid in hours, but at no time will the total
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benefits be more than if the employees were working normal workdays. If an
employee changes from a four (4) day work schedule to normal workdays, the
conversion of benefit time into hours shall remain in effect through the
remainder of the calendar year.
The Employer .may assign employees to an evening schedule between 12:00
noon and 8:30 p.m., excluding a one (1) hour meal period for the purposes of
providing Immunization Clinics outside the normal workday. The Employer will
make assignments to this schedule only when necessary. Employees will not
be scheduled excessively provided that in the judgment of the Department
Head, direct patient care needs are met. The Employer and the Association
agree to implement a one (1) year trial program as soon as practicable
following the ratification of this agreement by both parties, during which the
aforementioned schedule shall be altered to 11 :30 a.m. to 8:00 p.m., excluding
a one (1) hour meal period. The Employer and the Association agree to meet
prior to the expiration of the one (1) year trial period to discuss the continuation,
modification or discontinuation of this scheduling arrangement. The County
shall then have the sole right to revert to the scheduling set forth above.
Normal Workweek
An employee's normal workweek will be thirty-seven and one-half (37 -1/2)
hours worked in five (5) workdays (Monday through Friday) and two (2) days off
in each workweek.
Work Obligation: Employee
Unless an employee has a reasonable and valid excuse, the employee will
work: (a) the hours assigned as the employee's normal workweek; and, (b)
such reasonable additional hours as the Employer may reasonably request.
The employee will report for work on time, ready, willing and able to work.
On-Call Duty
On-Call Dutv Schedule
For the purposes of this provision, effective April 1, 2001, there shall be two
(2) weekend on-call duty periods beginning Friday at 5:00 p.m. and ending
Saturday at 8:00 a.m. and beginning Saturday at 8:00 a.m. and ending
Monday at 8:00 a.m.
Fourteen (14) calendar days prior to each calendar quarter, the Employer
will establish and post a schedule for "on-call duty" for each weekend on-call
duty period in the quarter.
Employees assigned to the Saturday 8:00 a.m. to Monday 8:00 a.m. on-call
period for any particular weekend are encouraged to cover the Friday to
Saturday on-call period for that same weekend, but shall not be required to
do so. Employees may first volunteer for Friday 5:00 p.m. to Saturday 8:00
a.m. coverage before being assigned.
On-call duty shall be scheduled on an equitable rotating basis. One (1)
regular employee (full-time or part-time) will be assigned to on-call duty for
each weekend on-call duty period to cover the northern part of Chenango
County and one (1) regular employee (full-time or part-time) will be assigned
to on-call duty for each weekend on-call duty period to cover the southern
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part of Chenango County. In no event will two (2) employees from the
"Prevent Team" be assigned to on-call duty for the same on-call duty period.
On-Call staff will be provided with an electronic means of contact. In the
event there are not sufficient electronic means to be supplied to all on-call
employees and an employee has to transport the equipment to another on
coming on-call employee, they will be compensated from portal to portal at
the weekend compensation rate.
On-Call StiDend
An employee who is assigned to on-call duty will receive a stipend of two
dollars ($2.00) per hour for each hour on-call. Such stipend will be in
addition to compensation for any hours actually worked.
In the event the employee is called out to make one or more home visits,
the employee will be guaranteed a minimum of three (3) hours pay if called
out between Friday at 5:00 p.m. and Saturday 8:00 a.m. per call-out at one
and one-half (1 %) times the employee's regular compensation rate, portal
to portal.
In the event the employee is called out to make one or more home visits,
the employee will be guaranteed a minimum of two (2) hours pay if called
out between Saturday 8:00 a.m. and Monday 8:00 a.m. per call-out at one
and one-half (1 %) times the employee's regular compensation rate, portal
to portal.
Rotation of On-Call Dutv
The initial schedule will be established based on the first letter of each
employee's last name (full-time and part-time) beginning with the letter "A".
In the event two (2) employees from the "Prevent Team" would be assigned
to the same weekend, the rotation will be adjusted so as to avoid assigning
both of these employees to on-call duty on the same weekend. In the event
a new full-time or part-time employee is hired, such employee will be
inserted into the rotation in the next quarterly schedule as long as
orientation has been completed.
Illness or Emeraencv
In the event an employee assigned to on-call duty is unable to perform on-
call duties on a given weekend due to an illness or emergency such as an
injury to a family member or a death in the family, and no other employee
volunteers, the least senior employee assigned to on-call for the following
weekend will be required to "swap" with the employee.
Voluntarv Chanaes
An employee may "swap" with another employee to cover all or part of the
employee's on-call duty on a given Friday, Saturday and/or Sunday. Such
arrangement must be approved by the Department Head, which will not be
unreasonably denied.
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4.05 Weekend Assignments
Per Diem List
The Employer will maintain a list of at least six (6) trained and reliable per
diem employees who have indicated a willingness to work weekend
assignments. A per diem employee who has frequently refused to accept
weekend assignments, has been a no-show or has been unavailable will be
removed from the weekend on-call list for a period of six (6) months.
Procedure for Assi nin Weekend Work current atients
In the event there is a need to assign an employee to work during the
weekend to provide care to a current patient, the opportunity to work will be
first offered to the patient's "Primary Care Nurse". In the event the primary
care nurse rejects the opportunity or cannot be contacted, the per diem list
will be utilized. In the event no per diem employee is available or the per
diem employee is not fully qualified for the assignment, the employee
assigned to on-call duty will be required to provide the care.
Procedure for Assi nin Weekend Work. .admissions
In the event there is a need to assign an employee to work during the
weekend to admit a new patient, the per diem list will be utilized. In the
event no per diem employee is available or the per diem employee is not
fully qualified to perform the admission, the employee assigned to on-call
duty will be required to perform the admission and provide initial care.
Procedure for Assi nin Weekend Work new atients
In the event there is a need to assign an employee to work during the
weekend to provide care to a new patient who has just been admitted
(beyond the admission and initial care), the per diem list will be utilized. In
the event no per diem employee is available or the per diem employee is
not fully qualified for the assignment, the employee assigned to on-call duty
will be required to provide the care.
SUDervisorv SUDDort
In the event there is a need to assign an employee to work during the
weekend, the Supervisor-In-Charge will monitor the whereabouts of the
employee. In the event an employee needs the opinion of a Supervisor, the
Supervisor-In-Charge will be reachable by either telephone or pager. In the
event an employee needs to access the County Office Building during the
weekend for the purpose of obtaining a patient's chart or patient-related
materials, the Supervisor-In-Charge will make arrangements for someone to
be present if so requested by the employee.
Cross- Trainina
By October 1, 1997, the parties will convene a Labor-Management
Committee for the sole purpose of developing a cross-training program to
learn home-care and prevent policies and procedures.
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Review of Procedure
The parties will convene a Labor-Management Committee on at least a
quarterly basis and thereafter on an as needed basis to review the on-call
policy and this procedure for assigning weekend work.
Holiday Assignments
The Employer will assign holiday work equitably.
Layoff
A layoff may be for any number of days or weeks, or may be indefinite. The
Employer will give a regular employee an advance notice of at least five (5)
workdays of any layoff and will give a part-time employee proportionate notice
of any layoff. If a reduction in State Aid forces the Employer to eliminate the
Department, the Employer will give a regular employee an advance notice of at
least ten (10) workdays.
5. MONETARY BENEFITS: COMPENSATION FOR TIME WORKED
5.01 Regular Compensation Rate
An employee's regular compensation rate, as stated in Schedule A of this
agreement, will apply to an employee's normal workday and workweek.
Premium Compensation Rate: Overtime Work
An employee's compensation rate for work exceeding seven and one-half (7-
1/2) hours on a workday or thirty-seven and one-haif (37 -1/2) hours in a
workweek will be one and one-half (1-1/2) times the employee's regular
compensation rate plus any applicable shift differential. For this paragraph's
purposes, a holiday or vacation day falling in the employee's regular workweek
will be deemed time worked. Overtime will be calculated on the basis of one -
half (1/2) hour units according to the Employer's present practice.
Premium Compensation Rate: Holiday Work
An employee's compensation rate for work on a holiday will be one and one-
half (1-1/2) times the employee's regular compensation rate plus, in either
case, holiday pay under provision 6.02 Holidavs: ComDensation.
Premium Compensation Rate: Limitation
Except as otherwise required by law, no premium compensation rate will apply
to any work done by an employee under a schedule arrangement or
rearrangement to accommodate such employee. Except as provided in
provision 5.03 Premium ComDensation: Holidav Work, neither compensation
nor compensation rates will be pyramided or compounded in computing
compensation payable under this agreement, and if more than one (1) type of
premium compensation rate would otherwise apply to the same work, only the
higher rate will be paid.
Premium Compensation Rate: Saturday, Sunday and
Evening Visits
An employee's compensation rate for work performed on Saturday, Sunday or
a scheduled evening visit will be one and one-half (1-1/2) times the employee's
regular compensation rate. If an employee is required to work any portion of
Saturday or Sunday, or on a scheduled evening visit, and the work time is less
.
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than two (2) hours, the employee will be compensated for a minimum of two (2)
hours.
Consistent with the current practice, employees shall log all non-de minimis
time spent working on the telephone while on-call. At the end of the on-call
period, the time spent shall be totaled and the employee shall be paid at their
regular compensation rate.
Compensatory Time
An employee must receive prior approval before working additional hours,
except in cases of an emergency. Effective with the ratification of this collective
bargaining agreement, an employee will have the option of receiving
compensatory time in lieu of paid overtime (refer to provision 5.02 Premium
ComDensation Rate: Overtime Work, above). When an employee chooses to
receive compensatory time, the employee will be credited with the equivalent of
one and one-half (1-1/2) hours of compensatory leave credits for all authorized
time, including emergencies, worked over seven and one-half (7-1/2) hours on
a workday or thirty-seven and one-half (37-1/2) hours in a workweek. However,
in the event an employee is scheduled to work a four-day workweek (refer to
provision 4.01 Normal Workday, above), the employee will be credited with the
equivalent of one and one-half (1-1/2) hours of compensatory leave credits for
all authorized time worked over ten (10) hours in a given ten (10) hour workday,
seven and one-half (7-1/2) hours on a seven and one-half hour (7-1/2) workday
or thirty-seven and one-half (37-1/2) hours in the workweek.
Use of Compensatory Leave Credits
An employee must receive prior approval from the department head to take
compensatory leave. The request must be submitted, in writing, to the
Department Head as far in advance as possible. The Department Head will
have total discretion in the approval of compensatory leave. Such request shall
not be unreasonably denied.
Maximum Accumulation of Compensatory Leave Credits
An employee may accumulate up to twenty-four (24) hours in compensatory
leave credits. Once an employee has accumulated more than twenty-four (24)
hours of compensatory leave credits, the employee must take paid overtime for
all additional hours worked until the employee's compensatory leave credits fall
below the maximum for accumulation.
Pay Period
Employer will pay compensation biweekly on Fridays with a one (1) week
holdback.
Direct Deposit
The Employer will make a direct deposit payroll program available to all
employees covered by this agreement. Employees who wish to participate in
the direct deposit payroll plan shall specify in writing, pursuant to a direct
deposit authorization form promulgated by the County Treasurer's office, a
participating financial institution for direct deposit in a single account of the full
net amount of the employee's paycheck.
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An employee's voluntary participation in the direct deposit payroll program will
constitute an agreement authorizing the County Treasurer to initiate, if
necessary, debit entries and adjustments to the employee's account for any
wage and salary overpayment made in error through direct deposit. The
Treasurer's office will provide notice of any such action to the employee, an
explanation of the error made, and the plans to rectify the mistake. Any plan of
recoupment shall be reasonable based upon the totality of the circumstances
including but not limited to the amount and duration of the overpayment. The
employee's authorization to participate in direct deposit will continue in effect
until the employee indicates in writing to the County Treasurer's office that
he/she wishes to discontinue direct deposit.
6. MONETARY BENEFITS: COMPENSATION FOR TIME NOT
WORKED
6.01 Holidays: Designation
Each regular employee will receive these holidays annually:
New Year's Day Columbus Day
Presidents' Day Veterans' Day
Memorial Day Thanksgiving Day
Independence Day Day after Thanksgiving
Labor Day Christmas Day
Two (2) floating holidays subject to the following conditions:
A. Anyone employed on or before June 30 shall be entitled to two (2) floating
holidays.
B. Anyone employed after June 30 shall be entitled to one (1) floating holiday
in the year of hire. In subsequent years, they shall be entitled to two (2)
floating holidays.
C. In order to utilize the floating holidays, the employee must notify the
Department Head/designee in writing at least seven (7) calendar days in
advance of the requested date, except in an emergency. Requests for
floating holidays shall not be unreasonably denied; however, the
Department Head shall have the right to limit the number of employees
utilizing floating holidays on any given workday according to departmental
workload.
D. Floating holidays are to be taken in full day units.
E. Floating holidays must be taken in the calendar year in which they are
credited.
F. Part-time employees will receive proportionate holidays.
G. Exiting employees will not be paid for unused floating holidays unless
request for use of such floating holidays had previously been denied.
H. Exiting employees will not receive pay for County holidays which fall after
their last actual day of work.
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6.02
6.03
6.04
6.05
6.06
Holidays: Compensation
An employee entitled under provision 6.01 Holidavs: Desianation (whether or
not scheduled to work on a holiday) will be paid one (1) normal workday at his
or her regular compensation rate for a holiday.
Holidays: Scheduling
If a holiday falls during an employee's vacation, the vacation will be extended
one (1) workday. If a holiday falls on Sunday, the ensuing Monday will be
observed as the holiday; if a holiday falls on Saturday, the preceding Friday will
be observed as the holiday.
Vacation: Amount
A regular employee will receive paid vacation annually according to the
following schedule:
After six (6) months' continuous service
After one (1) year continuous service
five (5) workdays
ten (10) workdays
(less any time taken after six (6) months)
After three (3) years' continuous service eleven (11) workdays
After four (4) years' continuous service twelve (12) workdays
After five (5) years' continuous service fifteen (15) workdays
After fifteen (15) years' continuous service twenty (20) workdays
A part-time employee will receive proportionate paid vacation.
Employees may use vacation time in minimum units of one (1) day.
Vacation: Pay
An employee entitled under provision 6.04 Vacation: Amount will be paid for
vacation at the employee's regular compensation rate.
Vacation: Scheduling
Requests for vacation leave shall be granted upon approval of the Department
Head, in accordance with the next three paragraphs, unless it is determined
that such absence would adversely affect and interfere with the orderly
performance and continuity of health care services. Such requests, however,
shall not be arbitrarily denied. However, because of the nature of the work and
the requirement that the orderly performance and continuity of health care
services be maintained, it may be necessary to limit the number of employees
taking vacations during any particular period or time.
In terms of scheduling vacations and resolving any conflicts that may arise,
employees requesting vacation leave during the six-month periods of January 1
- June 30 and July 1 - December 31 shall submit written vacation requests to
the Director of Patient Services during the window periods of December 1 - 15
and June 1 - 15, respectively. These requests will be processed, giving
preference to the employee's seniority at that time as defined in Section 3.09 of
this agreement, with those employees having the most seniority receiving the
highest preference. The Employer will post a vacation schedule for January 1
June 30 by the preceding December 22"d and will post a vacation schedule for
July 1 - December 31, by the preceding June 22"d.
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6.07
Requests for vacation which are submitted at other times will be processed
giving preference to the order in which the vacation requests are received, with
those received first having first priority. In the event such requests are received
at the same time for the same vacation period, then seniority will be the
determining factor. A vacation approval shall not be rescinded by the Employer
because a more senior employee makes a later vacation request for the same
time.
Vacation Banking Policy
It is expected that all employees qualifying for vacation shall take their vacation
time off. However, full-time employees who have completed one (1) continuous
year of service shall be entitled to carry-over or "bank" a portion of their earned
vacation in accordance with the following guidelines:
A. Any full-time employee who has completed one (1) year of continuous
service shall be entitled to automatically carry-over a maximum of five (5)
days of accrued vacation. This five (5) days is not cumulative.
B. Under extenuating circumstances, requests to bank an additional five (5)
days of accrued vacation will be given consideration. These requests
must be in writing and state the nature of the circumstance. Approval is
required by both the Department Head and the Personnel Officer. All
written requests to bank vacation must be presented to the Personnel
Officer no later than November 1 of the calendar year in which it is
scheduled to be taken.
C. Under no circumstance may an employee have more than ten (10) days'
vacation "banked."
D. Vacation time may only be "banked" and taken in minimum increments
of one (1) day.
E. To assure that work interruptions are minimized, all banked vacation
time taken in any calendar year is subject to the discretion of the
Department Head/designee and dependent upon the workload of that
department.
F. Vacation pay for "banked" time will be based on the employee's rate of
pay at the time the "banked" vacation is used.
G. Employees must use all "banked" vacation time when on leave before
going off the payroll.
H. A lump sum payment will be made for all unu~~d "banked" vacation time
upon termination, death or retirement at the employee's rate of pay at
the time of occurrence of termination, death or retirement.
I. Employees may not receive pay for banked vacation time in lieu of time
off.
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6.08
6.09
6.10
6.11
6.12
Sick Leave: Entitlement and Amount
Each regular employee willbe credited with sick leave at the rate of one (1) day
per month of active employment to a one hundred forty-four (144) day
maximum, to be used in connection with illness of employee. A part-time
employee will be credited with proportionate sick leave, to be similarly used. An
employee on sick leave will be ,faid at the employee's then regular
compensation rate. After the third (3 ) consecutive day of illness or disability,
Employer may require the employee to furnish a physician's certificate. Sick
leave may by used in minimum units of one (1) hour.
Employees who have exhausted all of their sick leave benefits and are still
unable to return to work because of illness or disability will not be required to
use their personal leave, floating holidays or vacation before going on an
unpaid leave, except as specified in provision 6.07 Vacation Bankina Policv,
Section (g).
Leave for Death in Family: Entitlement and Amount
Each employee will receive paid bereavement leave: (a) to a three (3) day
maximum, at the employee's then regular compensation rate for death of the
employee's father, mother, brother, sister, spouse, child, grandfather,
grandmother, father-in-lawand mother-in-law,(b) to a one and one-half (1-1/2)
day maximum at the employee's then regular compensation rate for death of
other blood relatives and in-laws, and (c) up to one-half (1/2) day maximum at
the employee's then regular compensation rate for death of a close friend or
other relative. Paid bereavement leave may be extended at the discretion of the
Department Head with the approval of the Board of Supervisors to cover
extenuating circumstances.
Leave for Death in Family: Procedure
An employee desiring leave under provision 6.09 Leave for Death in Familv:
Entitlement and Amount willapply for it to his/her Department Head, and the
leave willbe effective as soon as practicable, but no later than the employee's
next scheduled workday.
Leave for Military or .Jury Service
Each regular employee will receive paid leave for military reserve training
service and for jury service. An employee on such leave will be paid the
difference between the pay he/she receives from such service and the pay
he/she would have received at his/her then regular compensation rate ifhe/she
had not been on such leave. A part-time employee will receive proportionate
leave and pay.
Meeting Attendance
A maximum of two (2) elected Association representatives may attend, without
loss of pay, negotiations which are scheduled during regular work hours to
assist them in fulfillingtheir obligations to members.
Two (2) representatives of employee unit, after notification to the Department
Head, will receive paid leave up to a maximum of two (2) days each per
calendar year for attendance at Association's annual convention.
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6.13
6.14
Personal Leave
The County recognizes that it sometimes becomes necessary for an employee
to conduct personal business during those hours regularly scheduled for work.
For this purpose, and this purpose only, the Employer agrees to allow each full-
time employee up to four (4) full days each year for the conduct of such
business subject to the following conditions:
A. A written request, except in an emergency, to the Department Head prior
to the leave.
B. Unused personal leave days shall be added to an employee's
accumulated sick leave;
C. Such days shall be paid at the employee's regular compensation rate;
D. New employees hired after January 1 in each year of the agreement will
receive a prorated amount of personal business leave as follows:
January 1 -March 31 four (4) days
April 1 -June 30 . three (3) days
July 1 -September 30 two (2) days
October 1 -December 31 one (1) day
Personal leave may be used in minimum units of one (1) hour.
Staff Development: Entitlement and Amount
A. New and reinstated employees will be provided with an orientation program.
The length of the orientation program for a new employee willbe at least ten
(10) workdays. The length of the orientation program for a reinstated
employee will be determined by the Department Head according to the
experience and expertise of the nurse.
B. The Employer shall budget and allocate monies for Staff Development and
Continuing Education programs for the start of each calendar year in the
amount of two hundred fifty dollars ($250) per regular employee, and a
prorated amount for each part-time employee. Such monies shall be
administered in a reasonable, non-discriminatory manner with
recommendations from the Council of Nursing Practitioners and shall be
used for expenses incurred by employees covered by this agreement, for
participationineducationalinstitutes,workshopsor meetings. .
Requests to participate in staff development and continuing education
programs shall be made in advance in writing to the Director of Patient
Services. Approval or denial by the Director of Patient Services shall be
made in writingand, if a request is denied the response shall contain the
reason or reasons for denial.
When requests are approved, employees willbe granted time off without
loss of pay to participate in the aforementioned programs.
C. The County shall make arrangements and pay for any physical assessment
skills course which may be mandated or required of any employee(s) by the
County.
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D. The Employer will annually evaluate each employee's job performance. The
Supervisor will make a field visit prior to completing the performance
evaluation and the evaluation will be reviewed with the employee within
ninety (90) days of the field visit. When unsatisfactory work is observed
during a field visit, it will be discussed with the nurse within seven (7)
working days of the field visit and those areas will be re-evaluated within
ninety (90) days.
7. MONETARY BENEFITS: INSURANCE
7.01 Statutory Insurance
Employer will insure each employee under: (a) Federal Insurance Contribution
Act (Social Security) tQ the extent required by law and (b) New York Workers'
Compensation Law.
Health Insurance
The Employer will continue to provide the present health insurance for
employees who work twenty (20) hours or more a week (hereafter "eligible
employees").
7.02
The County reserves the right to change insurance carriers, or to self-insure,
provided the benefits are equal to or better than those in effect at the time of
the change.
The Employer shall continue to pay the Employer's normal obligation toward
the monthly individual health insurance premium as required by the FMLA or for
up to forty-five (45) calendar days beginning with the date the employee begins
disability for employees not eligible for leave under the FMLA.
FOR EMPLOYEES HIRED PRIOR TO JANUARY 1. 1989
The Employer will contribute one hundred percent (100%) of the monthly
premium cost of individual medical and dental health care coverage.
For family medical coverage, the County will contribute one hundred percent
(100%) of the individual premium, and sixty-five percent (650/0) of the difference
between the total cost of an individual and family premium with employee
contribution of the remaining thirty-five percent (35%).
Effective as soon as practical following ratification of this agreement by both
parties, the standard drug co-payment shall be five dollars ($5.00) per generic
drug prescription and ten dollars ($10.00) per brand name drug prescription.
However, as soon as practical following ratification of this Agreement by both
parties, the Employer will make available an optional mail order prescription
drug program with no co-payment for generic drugs' and a ten dollar ($10.00)
co-payment for brand name drugs. The provisions of the mail order
prescription drug program will be left to the Employer's sole discretion.
Effective October 1, 1994, the major medical co-insurance benefit shall be five
thousand dollars ($5,000).
For family dental coverage, the employee will contribute one hundred percent
(1000/0) of the difference between the total cost of an individual and family
premium.
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7.03
7.04
7.05
FOR EMPLOYEES HIRED AFTER JANUARY 1. 1989
The Employer will contribute ninety percent (90%) of the monthly premium cost
of individual medical and dental health care coverage and prescription drug
plan.
For family medical coverage, the County will contribute ninety percent (900/0) of
the cost of the individual premium, and sixty-five percent (650/0) of the
difference between the total cost of an individual and family premium with
employee contribution of the remaining thirty-five percent (35%).
Effective as soon as practical following ratification of this agreement by both
parties, the standard drug co-payment shall be five dollars ($5.00) per generic
drug prescription and ten dollars ($10.00) per brand name drug prescription.
However, as soon as practical following ratification of this agreement by both
parties, the Employer will make available an optional mail order prescription
drug program with no co-payment for generic drugs and a ten dollar ($10.00)
co-payment for brand name drugs. The provisions of the mail order
prescription drug program will be left to the Employer's sole discretion.
Effective October 1, 1994, the major medical co-insurance benefit shall be five
thousand dollars ($5,000).
For family dental coverage, the employee will contribute one hundred percent
(1000k) of the difference between the total cost of an individual and family
premium. Effective as soon as practical following ratification of this agreement
by both parties, the existing dental benefits schedule shall be increased by fifty
percent (50%) across the board. For example, a procedure, which has a
present scheduled maximum benefit of ten dollars ($10.00), would have a new
maximum benefit of fifteen dollars ($15.00).
Disability Plan
The Employer shall provide the New York State Disability Plan at no cost to the
employees.
125 Plan
The County shall implement as soon as practical following ratification of this
agreement by both parties, a benefit plan pursuant to Section 125 of the
Internal Revenue Code to provide for pre-tax treatment of any health and dental
insurance premiums paid by the employee.
Flexible Spending Accounts
The County and the Association shall jointly discuss the feasibility of
establishing, at no cost to the employee, a flexible spending account benefit
plan pursuant to Section 125, with operating procedures to be determined by
the County in accordance with IRS regulations, which, if established, may be
used for favorable income tax treatment of the employee's deductibles,
coinsurance amounts, other non-reimbursed medical expenses and dependent
care assistance. The decision whether to establish Flexible Spending
Accounts shall rest solely with the County.
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7.06
7.07
Professional Liability Insurance
Employer will cover each employee with professional liability insurance in the
amount of one hundred thousand dollars/three hundred thousand dollars
($100,000/ $300,000).
County Retirement Plan
Em 10 s Hited Prior to.Ju 27. 1976
The County agrees to provide Section 75 (i) of the New York State and Local
Employees' Retirement System on a non-contributory basis to eligible Tier I
(Hired prior to July 1, 1973) and Tier II (Hired after July 1, 1973 but prior to July
27, 1976) Retirement System members covered by this agreement.
Em 10 sHiredonorAfterJu 2'l1976andPriortoSe mber1 1983
The County agrees to provide the provisions of Article 14 or Article 15 of the
New York State and Local Employees' Retirement System to eligible Tier III
Retirement System members covered by this agreement. Under this Tier,
members. must contribute three percent (3%) of their annual gross salary to the
retirement system.
EmDlovees Hited 011or AfterSeDlember 1. 1983
. .
The County agrees to provide Article 15 of the New York State and Local
Employees' Retirement System to eligible Tier IV Retirement System members
covered by this agreement. Under this Tier, members must contribute three
percent (3%) of their annual gross salary to the retirement system.
The County will continue to provide the Insurance Rider 60-B (Guaranteed
Ordinary Death Benefit) to all Tier I Retirement System members. All Tier II, III
and IV retirement system members are entitled to the Ordinary Death Benefit.
The County agrees to provide to eligible retirement system members the
benefit of the accumulated sick leave conversion provision of Section 41 0) at
no cost to the employee. Under this provision, accumulated sick leave may be
applied toward additional service credit at the time of retirement.
Each regular employee will receive full benefits and part-time and per diem
employees will receive proportionate benefits under the retirement plan, should
they elect to join the retirement system.
The County's liability under this provision is limited to enrollment of new
employees and payment of costs as billed by the New York State Retirement
System.
This provision is subject to and shall be construed as in accordance with the
New York State Retirement and Social Security Law.
8. MONETARY BENEFITS: MISCELLANEOUS
8.01 Experience and Educational Differential
At recommendation of the Department Head, after consultation with the
Association's Local Representative, the Board of Supervisors may approve
overscale employment of new employees on the basis of prior experience and
advanced education.
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8.02
8.03
8.04
8.05
8.06
Tuition Refund
Employer will, at the end of each semester, reimburse a regular employee for
unreimbursed tuition expense actually incurred by the employee in successfully
completing up to six (6) credit hours per semester of advanced study in nursing
or an allied field in any accredited educational institution. No more than three
(3) employees will be allowed to participate in the Tuition Refund program at
the same time. An employee will be required to work one (1) month for each
one (1) credit hour taken pursuant to this paragraph. An employee wishing to
participate in this program for the second (2nd) semester must make such
request to Employer by the October preceding the second (2nd) semester. An
employee will be eligible for this benefit only if: (a) the employee has completed
one (1) year of employment with the Employer, (b) the Department Head
approved the course and (c) the employee took it while off duty.
An employee participating in this program may, with approval of the Director of
Patient Care Services, use work hours for classes. However, these work hours
must be made up sometime during the week to comply with provision 4.02
Normal Workweek. Any approvals will not be unreasonably denied. Any denials
shall first be brought to the Labor-Management Committee prior to the
Association's filing any grievance on this issue. Time limitations as specified in
the grievance procedure under Article 12 shall be waived to allow for review by
the Labor-Management Committee.
If the Director of Patient Services denies a request for tuition refund, such
denial shall be in writing and shall state the reason or reasons for denial.
Transportation Allowance
Employer will reimburse employees who operate a privately owned vehicle on
Employer business at the current IRS rate, upon proper submission of
vouchers.
If the IRS ra~e changes, said change will take effect on the first of the month
following the County's notification of said change.
Terminal Benefits
A regular or part-time employee whose employment is terminated for a reason
other than misconduct justifying discharge will receive as a terminal allowance
accrued vacation pay pro rata to the termination date.
Shift Differential
An employee who is scheduled to work the 12:00 noon to 8:30 p.m. shift (refer
to provision 4.01 Normal Workdav, above) will be .compens~ted an additional
thirty cents ($.30) per hour for the total schedule.
Clothing Allowance
Employees shall be reimbursed one hundred fifty dollars ($150) annually for the
purchase and proper maintenance of two (2) compatible winter and two (2)
summer pinstripe uniforms to be worn for work.
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9. UNPAID TIME-OFF
9.01 Meal Period
An employee will have a one-half (1/2) hour meal period without work
responsibility, at a reasonable time each day, as the Employer may assign.
This period will not be considered time worked. The County shall reimburse an
employee for meals whenever the employee is eleven (11) or more miles away
from the nurse's home base for field service only, based on the then approved
County reimbursement rate for meals.
Leave of Absence: Basis and Amount
Upon application as required by provision 9.03 Leave of Absence: Procedure, a
regular or part-time employee who has completed one (1) year of continuous
employment with Employer will be granted a leave of absence: (a) up to six (6)
months for personal illness, (b) up to one (1) month for personal business, (c)
up to twelve (12) months for education at an accredited educational institution,
(d) up to twelve (12) months for maternity, (e) for military service as required by
law, and (f) up to twelve (12) months for other purposes as agreed to with
Employer. Employees on a paid leave will continue to accumulate all benefits
including seniority and vacation, but will not accumulate further sick leave
during a period when they are not working. Employees on leave without pay will
not continue to accumulate any benefit under this agreement except seniority,
but will retain all previously accrued benefits.
Leave of Absence: Procedure
An employee desiring leave of absence under provision 9.02 Leave of
Absence: Basis and Amount will., except in an emergency, apply for it in writing
to the Department Head four (4) weeks in advance of the desired starting date.
In an emergency, the employee will so apply at the earliest reasonable date.
Each such leave is subject to approval by the Public Health Director. An
employee desiring extension of any such leave will submit a similar application
not later than five (5) days before the scheduled expiration of that leave, and
Employer will notify the employee of its decision within three (3) days after
receiving such application. Employer will simultaneously notify Association's
local representative of any leave or extension granted, and its duration.
Leave of Absence: Limitation
. An employee who obtains a leave of absence or extension by false pretense, ot
who, without a reasonable and valid excuse and diligent effort to notify
Employer in advance, fails to report for work on expiration of any leave or
extension thereof will be deemed to have voluntarily resigned.
Family Medical Leave Act
Family Medical Leave Act ("FMLA") leave shall be afforded in accordance with
the County's adopted Family Medical Leave Act Policy which shall be
administered consistent with federal law.
9.02
9.03
9.04
9.05
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1 o. HEALTH AND SAFETY
10.01 Employer Obligation
Employer will observe all applicable health and safety laws and regulations and,
consistent with its established practice, will take all steps reasonably necessary
to assure employee health and safety.
10.02 Employee Obligation
Every employee will observe all applicable health and safety laws and
regulations and comply with all Employer health and safety rules and
instructions.
Health Examination
The Employer shall require each employee to undergo an annual physical
examination (including x-ray and laboratory work). An employee shall schedule
an annual physical examination with the physician of the employee's choice. In
the event the examination cannot be scheduled for off-work hours, the
employee will receive up to two (2) hours of paid release time. The Employer
will reimburse the employee up to a maximum of fifty dollars ($50.00) for each
physical examination upon submission of a copy of the physician's bill.
Domestic Violence
Recognizing that domestic violence leads to employee absenteeism, lower
productivity, higher turnover and excessive use of medical benefits, and poses
a potential safety and security problem to victims, other employees, patients
and visitors, the Employer will develop a Domestic Violence Program designed
to address the various aspects of domestic violence. Such program will include,
but not be limited to, presentations from recognized speakers in the field and
well published procedures to protect victims of domestic violence while at work.
These procedures shall also include protection of other employees in the
workplace as well as clients/patients and visitors.
10.03
10.04
An employee may use personal, vacation or compensatory leave credits to
arrange for the care of oneself or the employee's children or for attending to
necessary legal proceedings or activities in instances where the employee or
the employee's children are a victim of domestic violence.
The Employer will post domestic violence hot-line numbers on bulletin boards
with easy access by members of this bargaining unit.
11. BUSINESS OR EMPLOYMENT INTERRUPTION
Neither Association nor employees will, directly or indirectly, cause, engage or
participate in any strike, work stoppage, work interruption, work interference,
slowdown, picketing or boycott during the life of this agreement. Employer will
not, directly or indirectly, cause, engage or participate in any lockout during the
life of this agreement.
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12. GRIEVANCE AD.JUSTMENT
12.01 Scope
Except as otherwise provided in this agreement, every grievance either
Association (or any employees) or Employer may have with each other arising
from application or interpretation of this agreement will be adjusted as stated in
provisions 12.02 Informal Discussion through 12.06 Procedure and Time Limits:
Step Four.
12.02 Informal Discussion
An employee who has a grievance arising from application or interpretation of
this agreement will present the claim promptly to the employee's supervisor.
The employee, Association's local representative and the supervisor will
discuss and attempt to resolve this grievance. At employee's request,
Association's general representative will be present at this discussion. The
employee will be advised of the decision within five (5) working days following
the discussion.
12.03 Procedure and Time Limits: Step One
If the grievance is not adjusted and such adjustment approved by the
Department Head and Association's local representative by informal
discussion, or if the grievance involves a matter affecting more than one
employee, Association or Employer, the employee, group of employees may
initiate formal adjustment of it as stated in this paragraph. The employee, group
of employees, Association or Employer will serve a written notice of a grievance
other than a monetary claim (i.e., a claim for compensation, holiday pay,
vacation payor any other benefit payable in money to or for an employee's
benefit) on Employer's Department Head or Association's local representative,
as the case may be, on a proper form provided by Association, within ten (10)
days after occurrence of the facts on which it is based and will so serve written
notice of a monetary claim within thirty (30) days after occurrence of the facts
on which it is based. If no such notice is served in the time specified, the
grievance will be barred. After a proper and timely notice is filed, the
Department Head, any employee or employees concerned and an Association
representative (to be designated by Association) will discuss the grievance.
This discussion, unless extended by written agreement for a specified period
will be completed within five (5) workdays after receipt of the required initiation
notice. The Employer will respond to the Association in writing within five (5)
working days following the conclusion of the discussion.
12.04 Procedure and Time Limits: Step Two
If the grievance is not adjusted in the time specified in Step One, Association or
Employer may appeal it to Step Two by written notice, served on Employer's
Personnel Director or Association's general representative, as the case may be,
on a proper form to be provided by Association, within ten (10) days after the
completion of proceedings in Step One. The Personnel Director, or his/her
designee, will then discuss the grievance with Association's general
representative. This discussion, unless extended by written agreement for a
specified period, will be completed within five (5) workdays after receipt of the
required notice of appeal to Step Two. The Employer will respond to the
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Association in writing within five (5) working days following the conclusion of the
discussion.
Procedure and Time Limits: Step Three
If the grievance is not adjusted in the time specified in Step Two, Association or
Employer may appeal it to Step Three by written notice served on the Chairman
of the Board of Supervisors or Association's general representative, as the
case may be, on a proper form to be provided by Association, within ten (10)
days after the completion of proceedings in Step Two. The Chairman of the
Board of Supervisors, or his/her designee, will then discuss the grievance with
Association's general representative. This discussion, unless extended by
written agreement for a specified period, will be completed within five (5)
workdays after receipt of the required notice of appeal to Step Three. The
Employer will respond to the Association in writing within ten (10) working days
following the conclusion of the discussion.
Procedure and Time Limits: Step Four
If the grievance is not adjusted in the time specified in Step Three, and involves
the application or interpretation of this agreement, such grievance, or a dispute
arising under Article 18 Effective Date and Duration of this agreement, either
Employer or Association may submit it to arbitration. Employer and Association
will select the arbitrator, by mutual agreement, from lists submitted to them by
the American Arbitration Association and arbitration will then proceed in
accordance with the. then-current Voluntary Arbitration Rules of the American
Arbitration Association. The arbitrator's decision will be final and binding on the
parties. If a grievance is not submitted to arbitration under this paragraph within
fifteen (15) days after Step Three's completion, it will be barred. The cost of any
arbitration will be shared equally by the parties.
Arbitrator's Powers: Limitation
The arbitrator will not have any power to add to, subtract from or otherwise
amend this agreement.
Time Limits
All time limits herein specified shall be consecutive days Monday through
Friday exclusive of designated County holidays, or other days, on which the
County Office Building is closed irrespective of an employee's work schedule or
assigned workdays. Time limits may be extended by mutual agreement in
writing between the parties. It is expressly understood and agreed that time
limits set forth in each step of the grievance procedure shall be of the essence.
Supervisor
Supervisor shall be defined as the Supervising Community Health Nurse.
13. DISCIPLINE AND DISCHARGE
The parties agree that the statutory provisions of Sections 75, 76 and 77 of the
Civil Service Law of the State of New York are hereby waived for all employees
covered by this agreement. The provisions of this Article shall take the place of
and supplant said statutory provisions.
12.05
12.06
12.07
12.08
12.09
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Upon completion of one (1) year of continuous service, all permanent
employees who have successfully completed their probationary period shall be
afforded and shall utilize the following procedures for discipline and discharge
matters, when they do not agree with a disciplinary action that has been taken
against them.
Disciplinary action shall include written warning, suspension, demotion,
discharge, fines or any combination thereof.
A notice of such discipline shall be made in writing and served upon the
employee with a copy to the Association's Local Representative, the County's
Personnel Officer and the employee's personnel file. The specific act(s) for
which discipline is being imposed and the penalty shall be specified in the
notice of discipline.
A copy of the notice of discipline shall be served to the Association's Local
Representative either by personal service or by County mail within twenty-four
(24) hours of the notices' issuance to the employee.
Where the discipline imposed is not suspension without payor discharge,
service of the notice of discipline shall be made to the employee by personal
service, if possible, and if such personal service cannot be effectuated, service
shall be made by certified mail, return receipt requested.
Where the proposed disciplinary action is suspension without payor discharge,
service of the notice of discipline shall be made to the employee by personal
service at a pre-suspension hearing at which time the employee shall be given
an oral explanation of the Employer's evidence and have an opportunity to
respond to the charges and evidence presented.
In the event of an emergent situation wherein the County determines immediate
suspension is necessary to protect the health or safety of County employees or
the public, the County may suspend an employee with pay until the notice of
discipline can be prepared and a pre-suspension hearing can be scheduled
with the employee.
If the employee disagrees with the disciplinary action imposed, the employee
and/or the Association may submit a grievance at the Step 1 level of the
grievance procedure as specified in Article 12 Grievance Adjustment of this
Agreement.
Failure to submit a grievance within ten (10) days of the date of personal
delivery or the date on the postal return receipt, will constitute acceptance of
the imposed penalty by the employee and the Association, and the objection
will be deemed irrevocably abandoned. The time limits herein above specified
may only be extended by the mutual written agreement of the Association's
Local Representative and the County Personnel Officer, and time limits shall be
interpreted in accordance with the definition set forth in Article 12 of this
contract "Grievance Adjustmenf'.
An employee shall have the right to be represented in disciplinary matters by an
Association representative if the employee elects to do so.
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14. MANAGEMENT RIGHTS
Employer has both legal responsibility and sole right to manage its business
and, except as limited in this agreement, to: (a) hire, assign, transfer, promote,
demote, schedule, layoff, recall, discipline and discharge its employees and
direct them in their work and (b) control all Employer property.
15. MISCELLANEOUS
15.01 Definitions
As used in this agreement, and except as otherwise clearly required by its
context:
A. "agreemenf' means this agreement and each appendix, schedule,
amendment or supplement thereto;
B. "Employer" means the County of Chenango;
15.02
15.03
15.04
C. "Association" means New York State Nurses Association;
D. "employee" means an employee covered by paragraph 1;
E. "day" means a calendar day;
F. "week" means a calendar week;
G. "month" means a calendar month;
H. ''year'' means a calendar year;
I. "department head" means the Public Health Director or his/her designee;
J. "proportionate benefif' where provided for a part-time employee means that
part of any stated compensation rate or other employee benefit determined
by multiplying the applicable benefit for a regular employee with the same
job title and same seniority by a fraction whose denominator is thirty-seven
and one-half (37-1/2) and whose numerator is the number of hours
(including fractions thereof) in the part-time employee's normal workweek.
Non-Discrimination
Neither Employer nor Association will discriminate against any employee or
applicant for employment as an employee in any matter relating to employment,
because of race, color, creed, national origin, sex, marital status, activity on
behalf of the Association, or any other basis designated by State or Federal
laws against discrimination.
Meetings
Employer and Association will meet at mutually convenient times and places to
consider employment conditions and the operation of this agreement.
Appointment Notice
Employer's Personnel Officer or his/her designee will give each employee
written notice of appointment. This notice will include: (a) the employee's job
classification, job description and salary, (b) the Employer's personnel policies
and (c) a copy of this agreement.
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Notice to Parties
Any notice required to be served on Employer under this agreement will be
either mailed to Employer by certified mail or delivered to the Employer or so
mailed or delivered to such person and at such address as Employer may
designate by written notice served on Association. Any notice required to be
served on Association under this agreement will be mailed to the Association's
Executive Director by certified mail addressed to Association's headquarters
office, 11 Cornell Road, Latham, New York 12110, or to such other person and
at such address as Association may designate by written notice served on the
Employer.
Agreement Construction
Paragraph titles throughout this agreement are merely editorial identifications of
their related text and do not limit or control that text.
Separability
This agreement and its component provisions are subordinate to any present or
future laws and regulations. If any federal or New York law or regulation or the
final decision of any federal or New York court or administrative agency affects
any provision of this agreement, each such provision will be deemed amended
to the extent necessary to comply with such law, regulation or decision but
otherwise this agreement will not be affected.
16. CONTINUATION OF BENEFITS
Except as otherwise provided in this agreement, Employer will continue in effect
without change during the life of this agreement all existing benefits heretofore
applicable to any employee.
15.05
15.06
15.07
17. AMENDMENT
This agreement may be amended or supplemented during the life of the agreement
only by further written agreement executed by the parties. For the purpose of this
Article, and this Article only, any such negotiations shall be limited to those subjects
agreed to by the parties prior to the commencement of such negotiations.
18. EFFECTIVE DATE AND DURATION
This agreement, except as otherwise stated, will be effective as of 12:01 a.m. January
1,2000 and will remain effective until 12 midnight December 31,2004, and from year
to year thereafter unless terminated as provided in Article 19.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL
FUNDS THEREFOR, MAY NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
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19. TERMINATION
This agreement may be' terminated effective 12 midnight December 31, 2004, by
written notice from either party delivered to the other, not later than November 1,2004
of intent to modify or terminate it, and may be terminated, effective 12 midnight any
subsequent December 31 by similar written notice delivered to the other party not later
than the preceding November 1. Except as provided in Article 18, notice of intent to
modify will be equivalent to notice of intent to terminate.
EXECUTION
Signed by Employer and Association.
Title Chairman. Board of SUDervisors
IONTHEmFCH~
By' ~ By
Title
Director
nomic and General Welfare Proaram
Date
~d d. ~ I !Lao (, Date ,.~
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Effective Effective Effective Effective Effective Effective
RN 1/1/99 1/1/00 1/1/01 1/1/02 1/1/03 1/1/04
Hire $ 14.20 $ 14.66 $ 15.17 $ 15.70 $ 16.29 $ 16.90
Step I 14.58 15.05 15.58 16.13 16.73 17.36
Step II 14.97 15.46 16.00 16.56 17.18 17.82
Step III 15.36 15.86 16.42 16.99 17.63 18.29
Step IV 15.75 16.26 16.83 17.42 18.07 18.75
Step V 16.13 16.65 17.23 17.83 18.50 19.19
Effective Effective Effective Effective Effective Effective
PHN 1/1/99 1/1/00 1/1/01 1/1/02 1/1/03 1/1/04
Hire $ 15.36 $ 15.86 $ 16.42 $ 16.99 $ 17.63 $ 18.29
Step I 15.75 16.26 16.83 17.42 18.07 18.75
Step II 16.13 16.65 17.23 17.83 18.50 19.19
Step III 16.51 17.05 17.65 18.27 18.96 19.67
Step IV 16.89 17.44 18.05 18.68 19.38 20.11
Step V 17.27 17.83 18.45 19.10 19.82 20.56
SCHEDULE A
Regular Compensation Rates
'The base hourly compensation rates specified in Schedule A of the Agreement for the titles
of RN and PHN shall be increased as follows:
Effective
1/1/00
1/1/01
1/1/02
1/1/03
1/1/04
0/0Increase
3.250/0
3.500/0
3.500k
3.75°k
3.75°k
Therefore, an employee's base (hourly) compensation rate willbe:
Each employee covered by this agreement who is still on the active payroll as of
the beginning of the payroll period immediately following ratification of the
agreement by both parties, including Melinda Ward, shall receive a retroactive
payment computed upon the difference between his/her new 2001 regular hourly
compensation rate and his/her regular compensation rate prior to ratification for
each hour actually compensated, including any overtime, between January 1,
2000 and said payroll period.
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A-1.01 An employee shall commence employment with the County, unless otherwise
agreed between the parties (8.01 EXDerience and Educational Differential. A-1.02
and A-1.03), at Hire Rate and advance along the step system as follows:
Employees whose anniversary date of employment falls between January 1st and
June 30th shall move on the steps annually on January 1st of each year up to Step V.
Employees whose anniversary date of employment falls between July 1st and
December 31 st shall move on the steps annually on July 1st of each year up to Step
V.
. A-1.02 Per diem employees will be paid at the "hire" rate except as stated in A-1.03 and will
not move on the Step System, but shall remain on the same step for as long as said
employee is employed as a per diem.
A-1.03 Full-time or part-time employees who change their classification to per diem, or who
are rehired as a per diem employee within two (2) years of having left the
employment of the County, shall be paid at the step the employee was last on when
the employee was classified as full-time or part-time. It is intended that the employee
shall be paid at the step rate which exists at the time the employee becomes a per
diem.
A-1.04 An employee will receive additional compensation at the rate of seventy-five dollars
($75.00) for each year of service commencing with the completion of fifteen (15)
years and continuing thereafter. This payment will be made in a lump sum on the
employee's anniversary date of employment.
SMP/mak
7/9/101
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30
NOTES
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